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SECTION I: GENERAL INFORMATION

L

Particulars Details
1. Name and Address of the Institrition Matoshri College of Management and

Research Centre, Eklahare, Nashik
2. Y ear of Establishment 2008
3. Name of the Director, E-mail and
Contact Number

Dr. Yogesh Mohan Gosavi
E-mail : ymgosavi@gmail.com
Contact No. : 9960066489

4. Name of the IQAC Coordinator, E-mail
and Contact Number

Prof. R. D. Wackchaure
E-mail : wackchaure8 5 @gmail. com
Contact No.: 8412900048

5. Affiliating University Savitribai Phule Pune University (SPPU),
Pune

6. NAAC Grade B Grade with CGPA2.95
7. AISHE Code c-45886
8. Current Academic Activities at the
Institution (Number)

15

9. Number of Faculty Members 23
I 0. Programmes/Courses Offered Ph.D., MBA and BBA
11. Permanent F Members 6
12. Permanent S Staff 4
13. Student Strength 306
14. Three Major Features of the
Institutional Context

1 . Consistent Admissions
2. Green Campus
3. Imparting Quality Education in Rural
Areas

15. Date of Visit of the AAA Internal
Team

2210812026

16. Composition of the AAA Peer Team Chairman: Dr. Nilesh Berad
Member: Dr. Deepak Khairnar
Member: Dr. Ganesh Teltumbade
Director of the College: Dr. Yogesh
Gosavi
IQAC Coordinator:
Prof. Rohini Wackchaure
Office Superintendent of AC & College:
Mr. Sunil Sanap
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SECTION II: OBSERVATIOI{S

1. Curricular Aspects

o CBCS has been implemented for the prescribed programmes.

o Flexibility in course selection is provided by the Institute as per the syllabus prescribed

by the affiliating University.
o The Academic Calendar is prepared and strictly followed, including Continuous

Intemal Evaluation (CIE).
o Some courses in the programmes include experiential learning opportunities.
. Feedback is systematically analysed, and appropriate action is taken for the overall

development of the Institute.

2. Teaching, Learning and Evaluation

The lnstitute has qualified faculty members appginted in accordance r.vith the
prescribed rules and norms of the competent authorities.

Remedial coaching classes are conducted for slor,v leamers.

The student-teacher ratio is maintained in accordance rvith the applicable norms.

Along rvith traditional teaching methods, lCT-enabled teaching and learning methods
' have been adopted.

Programme Outcomes (POs) and Course Outcomes (COs) have been clearly'defined
and are displayed on the College r.vebsite.

Examinations are conducted as per the rules and regulations laid down by the atfiliating
University.

The overall results of the lnstitute are satisfactorv.

a

a

3. Research, Innovation and Extension

o The Institute has an approved Ph.D. Research Centre, which provides.opportunities for
advanced research and promotes a strong research culture.

o More thanT}Yo of the faculty members are engaged in research activities.
o Faculty members are actively involved in research, publications and <i{her scholarly

activities.
o Faculty members have published 7 research papers and 2 book chapters.

o A Startup and Innovation Cell has been established.

o The Institute has 9 functional MoUs with various industries and institutions.
o Impactful extension activities are carried out during the academic year.

a

a

a
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4. Infrastructure and Learning Resources

o The College has adequate infrastructural facilities for effective teaching and learning.

o Five LCD projectors are used forlCT-enabled teaching.

o The College uses Google Meet, whenever required, to support modern ICT-enabled

teaching and learning practices.

o The Central Library is fully automated and provides access to INFLIBNET resources,

network resource facilities and OPAC (Online Public Access Catalogue).

5. Student Support and Progression

o More.than90%o of students benefit from various scholarship schemes.

o The Alumni Association makes a valuable contribution to the development of the

Institute.

o Students actively participate in various College committees.

o Career counselling and guidance are provided to students.

o Six students have pursued higher education in different institutions.

6. Institutional Values and Best Practices

o. Good initiatives have been undertaken for gender equity, along with a Gender Audit.
. Green and Environmental Audits have been conducted periodically.
o An Energy Audit has been conducted.

o Rainwater harvesting facilities are available on the campus.
o Vermicomposting and compost pits are maintained on the campus.
o Necessary facilities have been made available for Divyangjan (Persons with

Disabilities).
o The best practices implemented by the College have created a positive impact.

o All necessary safety measures have been observed on the College campus.
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SECTION III: OVERALL ANALYSIS BASqD ON INSTITUTIONAL
STRENGTHS, WEAKNBSSES, OPPORTUNITIES AND

CHALLENGES (SWOC)

Strengths

Matoshri College of Management and Research Centre was established in 2008 and has

demonstrated consistent growth in providing quality education. The Institute has qualified

faculty members appointed in accordance with the prescribed rules and norms of the

competent authorities. The Institute actively promotes quality teaching, research,

innovation and institutional development.

The Institute has an approved Ph.D. Research Centre, which is a significant institutional

strength. The Research Centre provides ,opportunities for doctoral research, faculty

research, scholarly publications and the development of a strong research culture. Faculty

members actively participate in research activities, ard the Institute has recorded

publications including research papers and book chapters. Smart classrooms and ICT-

enabled teaching facilities are available to enhance the learning experience of students.

The Institute has an active Mentor-Mentee Scheme to address the academic and socio-

psychological needs of students. Various extension activities, such as Yoga Shibir,

Godavari River Cleaning Campaign, Voter Awareness programmes and tree plantation

drives, are conducted regularly. The Central Library is automated and provides access to

digital and network resources. The Institute has also undertaken several initiatives for
gender equity, environmental sustainability and student welfare. The green campus,

rainwater harvesting, vermicomposting and facilities for Divyangjan further strengthen the

institutional environment.

Weaknesses

Full-time counselling and specialised guidance for competitive examinations are not

presently available.

Students from rural backgrounds require additional support for improving

communication skills, confidence, professional competencies and employability skills.

Further strengthening of industry exposure, placement-oriented activities and advanced

research collaborations can enhance the overall academic and professional

development of studeqts.

a

a

a
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Opportunities

The Ph.D. Research Centre provides signiticant opportunities tbr strengthening

research. doctoral studies, coHaborative research, publications and funded research

projects.

The existing MoUs can be further utilised for student internships. placements. industry

interaction and interdisciplinary research.

The Institute can explore turther collaborations li,ith reputed industries. academic

institutions and research organisations.

Self-financed certificate and skill-development courses can be introduced to enhance

students' employability.

Challenges

a

o

Being located in a rural area, the Institute faces challenges in maintaining and increasing

enrolment in various programmes. Another significant challenge is improving students'
communication skills and overall employability competencies. Increased industry
interaction, skill-development initiatives, career guidance and placement-oriented
programmes can help address these challenges.

a

a
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SECTIOI{ IV: RECOMMEI{DATIONS FOR QUALITY
EI'IHANCEMENT OF THE COLLEGE

l. The Institute should further strEngthen collaborations and linkages with industries,
reputed academic institutions and research organisations.

2. The Institute may introduce self-financed, value-added and skill-development
certificate courses to enhance students'employability and professional competencies.

3. The Institute should further strengthen its approved Ph.D. Research Centre by
encouraging quality research, doctoral research, collaborative projects, research
publications, seminars, workshops and conferences.

4. Faculty members should be encouraged and motivated to apply for research grants from
appropriate funding agencies such as the Indian Council of Social Science Research
(ICSSR), University Grants Commission (UGC), All India Council for Technical
Education (AICTE), Savitribai Phule'Pune University (SPPU), and other relevant
national and international funding agencies, subject to the eligibility criteria and
availability of research schemes

5. Faculty members should be encouraged to publish quality research papers, reference
books, textbooks, book chapters and other academic resources.

6. The Institute should fuither strengthen industry interaction, internships, placement
, support, career guidance and skill-development activities for students.

7. Special emphasis should be given to improving students' communication skills,
professional competencies, employability skills and competitive examination
preparedness.

ACCEPTANCE OF OBSERVATIONS AND RECOMMEI{DATIOI{S

We have carefully gone through the observations and recommendations made by the AAA
Expert Team for the quality enhancement of the College. We agree with the aforesaid
observations and recommendations and shall take appropriate measures for their effective
implementation and continuous improvement.
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SIGI\ATURES OF THE AAA TEAM MEMBERS

L

Sr. No. Name Designation Signature

I Dr. Nilesh Berad Chairman

2 Dr. Deepak Khairnar Member

aJ Dr. Ganesh Teltumbade Member
ffi^*y

Or. M.
DIRECTOR

MaloshriCollege of Mana(ii:ment &
Research Center. Ekishare. i :.i$hik
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